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    Vision, Mission, Motto

Mission:  To Create a sage child-centered learning environment where 
children are inspired to explore, engage and achieve.  Our caring 
learning team is dedicated to the fundamentals of literacy and 
numeracy.

Vision:  Elizabeth Rummel Early-Learning School is committed to 
providing an enriching, engaging and inspiring learning environment.

Motto:  “Come grow with us!  Grandissons Ensemble!”  



School Profile 
                                                                                                                                                                                                                                                                                                                                                                       

École Elizabeth Rummel School opened in September 1991, 

as Pre-Kindergarten to grade 6 dual track school offering both 

English and French Immersion programs.  A reorganization of 

divisional schools during the mid-1990 saw ERS become a K-3 

School.  During the 2002-03 school year, grade 4 was added 

to the complement of classrooms. During the 2013-2014 

school year, ERS again became a K-3 school with the focus 

being an Early Learning School. In 2016-2017 ERS celebrated 

its’ 25th Anniversary!

 

 

 

                                                                                                                                                                                                  

 



25th picture



School Profile 
As of January 8, 2020, ERS had a total enrolment of 326 students. ERS is a dual track 

school offering both English and French Immersion programs. 45% of students are in the 

English Program and 48% of students are in the French Immersion program. 6% are half 

and half.

Kindergarten: 83    (38-EN,  24- FI ,  ½ EN/FI-21)

Grade One: 81

Grade Two: 76

Grade Three: 86



School Profile
Within the framework of Inspiring Hearts and Minds and The Shared Vision of 

Instructional Excellence in Teaching, École Elizabeth Rummel School maximizes individual 

learning in each area of development:  academic; social; physical; emotional and creative. 

As an early learning school, we do this by setting high standards for learning in a safe 

community that recognizes and accommodates learning differences, and fosters 

risk-taking, curiosity and independence.  Our goal is to support our students to become 

confident, successful, tolerant, accepting, respectful and responsible contributors to 

society. Within a safe and caring school environment we work together to support and 

nurture the Whole Child - Whole Learning-the Whole Teacher – the Whole Community and 

the Whole World.  Our Professional Learning Community includes staff, students, 

parents/guardians, community members and the ERS School Council. At ERS we work 

closely with a variety of community agencies to support our students and their learning. 

 

 

 



School Profile
Principal 1.0

Teaching staff              15.0

Music specialist .80

Reading Intervention     .80

Learning Support .80

Teacher-Librarian .40

Librarian .24               

Educational assistants        5.5

Educational assistants        3 (PUFF) 

Admin. Assistants 1.5



School Profile
● Dual Track System: English and French Immersion K-3

● All students receive music instruction 4 times per week, taught by a music 

specialist

● Half and Half French Immersion/English Kindergarten Program

● Daily quality physical education program for all students

● Learning Commons

● “Right From The Start” Program with 1 wellness mentor in the school daily 

to support student mental and emotional health universally, in small groups 

and individually. We also have a weekly mentor to support.

● Divisional Family/School Liaison Counsellor as needed

● An active and involved School Council

● The Canmore Community Daycare runs the Junior Kindergarten program as 

well as the Before and After School Program, within our school building



Looking Back:  What the Evidence Tells
Us and Our Reflections



2014/2015 APORI 
Results

Overview

Measures of Strength

    

Continued Areas of Focus 

Insert Summary Chart from AP



Highlights (From Acct. Pillar)

Areas of Strength:
● Safe and Caring School (95.3%)
● Education Quality (100%)
● Work Preparation (76.5%)
● Citizenship (97.6%)
● Parental Involvement (92.9%)
● School Improvement (82.4)
● Program of Studies (92.6)

 



Highlights continued:
● Twitter/Facebook Feed Examples: @ers_school
● Teacher Edublogs (Making learning visible)
● ERS School Plan
● Right From the Start - Mental Health Wellness

Universal Emotional Intelligence-Kimochis
● High Quality Work - TEF and Galileo
● Music Specialist - Concerts 
● Outdoor Pursuits and Outdoor Learning Center

https://twitter.com/ers_school
http://twilliamsonaz.edublogs.org/2018/01/21/updates-2/
https://docs.google.com/document/d/1takDlnIckY8sCq2E8hVhSvM7l-dYG20smquiSpJwe4w/edit#
http://www.kimochis.com/learn/elementary-program/
https://vimeo.com/195376130/593b1556fc
https://youtu.be/tc-F-zV6tkk
https://drive.google.com/file/d/18YdIPNi9iG_rAIQKdOk2uhLd-QGQi8dy/view?ts=5a6bae18


Outdoor Pursuits:  
Thank you to the Wim and Nancy
PAUW Foundation



Learning Commons Goal:
To continue to develop the Learning Commons.  

Strategies:

● Continue to educate the staff on the LC philosophy
● Continue to provide resources and PD to our Teacher Librarian and staff
● Continue to provide access to resources that are current, divers, and complex, they are available in 

multiple formats and for different learning styles and abilities, and purposes
● Continue to provide access to current hardware and software to enable technology integration with 

teaching and learning in the Learning Commons
● Continue to inform and receive support from Parent Council



Bucket Fillers:

Bucket Filler Celebration

https://drive.google.com/file/d/1dgMZOp8Y-nYOLH0gjBZaiobQHwoewzlM/view?usp=sharing


          What We Heard From Students
 “In one word, how would you describe 

Elizabeth Rummel School?”   





What We Heard From Students
Results of Mental Health RFTS Surveys

Do you know what to do when you feel angry? 72% yes, 6% no 22% sometimes
Do you know what to do when you feel sad? 58%yes 18%no 22%sometimes
Do you know how to calm your body and mind? 52%yes 8%no 30%sometimes 10%I need help to calm my body 
and mind
Do you feel safe at school: 81%yes 2%no 16%sometimes
Do you know how to solve problems with your friends: 62% yes 2% no 32% I need help to solve problems with my 
friends
Do you know how to keep problems small? 68% yes 2% no 30% I need help to keep my problems small
Do you feel comfortable asking Ms. Kate or Mr. D for help if you needed it? 78% yes 18% no



What We Heard From Students
Grade 3 Survey Results:

Do you feel you belong at Elizabeth Rummel School?

(Yes-61  Sometime-16  No-0)

Do you feel safe at Elizabeth Rummel School?

(Yes-62  Sometimes-13 No-0)

Do you feel your reading skills are improving?

(Yes-53 Sometimes-22 No-0)

Is learning important to you?

(Yes-67 Sometimes-21 No-0)



What We Heard From Teachers:



What We Heard From Teachers:







What We Heard From Parents:

Parent Survey

● Students are safe at your school 50.6% Agree 44.3% Strongly Agree
● Students are safe on the way to and from school 49.4% Agree 39.2% Strongly Agree
● Students are treated fairly by adults at your school 36.7% Agree 58.2% Strongly Agree
● Students treat each other well at your school 64.6% Agree 22.8% Strongly Agree
● Teachers at your school care about their students 35.4% Agree 60.8% Strongly Agree

https://goo.gl/forms/cLWLkNgwfusWWN0l2


Parent Survey Results

● Students can easily access programs and services at your school to get help 
with school work.     

○ 41.8%Agree 30.4% Strongly Agree 25.3%Don’t Know

● Students can get help at your school with problems that are not related to 
school work.     

○ 48.1% Agree 36.7% Strongly Agree 13.9% Don’t Know

● Students are learning what they need to learn.                                        
○ 55.7% Agree 41.8% Strongly Agree 2.5% Don’t Know

● Students find school work interesting.
○ 65.8% Agree 31.6% Strongly Agree 2.6% Disagree 

 



Parent Survey:



Parent Survey:



Parent Survey:



Parent Survey



Parent Voice:

I have two students currently enrolled at ERS, one in Kindergarten and one in 
Grade 3 (who has been in the school since her Kindergarten year) and I have 
been nothing but totally amazed at the job the staff do at this school. My 
experience with any of the teacher, administration, and office staff have been 
nothing short of fantastic and am so glad this is where my children are spending 
the early formative years of their education. My sincere thanks to all involved at 
ERS, and I wish them nothing but continued success in the year to come.



Parent Voice:

I am very impressed with my children’s teachers. Also my daughter has an EA 
and it's been a very good transition to Kindergarten for all the extra help she 
needs. I am so thankful for her team, the sensory rooms and the sense of 
INCLUSION that's being created.

Our student is very enthusiastic about the broad range of programming that is 
offered at ERS. Our student often comes home and shares what is being learned. 
The music program and extra curricular activities (snowboarding), are activities 
that our student demonstrates a great deal of enthusiasm for.



Overall School Priorities 2019-2022
● Teachers are engaged in the fourth year of instructional design based on the Teaching 

Effectiveness Framework with Formative Assessment as a lens. 
● Focus on Literacy goals to reduce the achievement gap for all students Learning Plan
● Professional learning opportunities are focused on universal strategies such as 

Response to Intervention (RTI) to support all students. Teachers are involved in 
bi-monthly team meetings to review data and to share strategies with each other

● RTI- expanded to all grade levels as of Fall of 2016.
● Continue school-wide scheduling to support team meetings
● Create systems and structures to address student needs

https://docs.google.com/document/d/1takDlnIckY8sCq2E8hVhSvM7l-dYG20smquiSpJwe4w/edit#heading=h.gjdgxs


Overall School Priorities 2019-2022
● Review of common reporting and assessment practices from K-6 with Galileo 

Educational Network
● Classroom teachers writing Individual Program Plans (IPPs) with support 

from Learning Support Teachers.
● Time in the schedule provided for regular reviews of the IPPs with the 

learning  team
● Shared Vision of Instructional Excellence guiding teacher’s professional 

practice that impacts student achievement.
● Teachers are engaged in professional learning networks and with Galileo in 

order to develop pedagogy to engage students  to be more actively in their 
learning.

● Continue to make Learning Visible.



2019-2022 
CRPS Outcome #1:  Alberta’s students are successful
School Strategies: 

● Strong Teachers who are continually focussing on their personal professional development(TEF 
focus)

● Development of an early learning focus at ERS through:
○ A Learning Commons-Focus on Inquiry Based Learning
○ Continuation of a combined full-time English/French Immersion Kindergarten program
○ Response to Intervention in all Kindergarten to grade 3 
○ 4 Kindergarten classes providing flexibility to meet student needs
○ Co-teaching opportunities to meet student needs in other grades (center time focus)
○ Physical Literacy-mentoring by Town of Canmore Physical Literacy Specialist

● Whole Staff Involvement in the development of the 2019-2020 School Plan:  To Close the 
Achievement Gap for all students, particularly with Indigenous students. 

https://docs.google.com/document/d/1takDlnIckY8sCq2E8hVhSvM7l-dYG20smquiSpJwe4w/edit#






2019-2022 
CRPS Outcome #2: The achievement gap between 
Indigenous students and all other students is eliminated
School Strategies:  

● At ERS we have a small Indigenous Population of 9 students from the nearby Stoney Reserve
● ERS will continue to celebrate Indigenous ancestry in the school (Morning greeting, assembly 

recognition of Treaty 7, bring in Elders, increase Indigenous literature in the library)
● ERS will continue to provide strong literacy and numeracy programs within the

classroom to support Indegenous students
● ERS will continue with Provision of Early Reading Intervention by a 
● Reading Intervention Teacher and Learning Support Teachers as well 
● as Early Math support by Learning Support teacher and educational 
● assistants where available

http://www.medicinewheel.education


CRPS Outcome #2: The achievement gap 
between Indigenous and all other students is 
eliminated
School Strategies: 

● ERS will investigate how to better support students with attendance issues in order to reduce the 
effect on student learning (Work closely with the Family School Liaison staff member)

● Continue to partner school activities with the Exshaw School and Morley School
● Continue to support Indigenous students with Mental Health Supports through Right From the Start
● Provide Food for Learning when necessary
● School staff are members of the Indigenous Steering Committee
● Continue to invite Elders to speak to our students

Morley Visit  Indigenous day
Tipi Building

https://drive.google.com/file/d/1P4Z-xnHt_dLIuHs6BKXIXDh3YEqeX0HN/view?ts=5a6bb4f9
https://drive.google.com/file/d/1f0EcW62NWO9m7x7D_UeSLNON7WZnsAlO/view?usp=sharing
https://www.youtube.com/watch?v=c5_SYz95ALg&feature=youtu.be


2019-2022
CRPS Outcome #3:  Alberta's education system is inclusive.

Snoezelen Room

Augmentative 
Communication Devices 
(AAC)

https://www.snoezelen.info/history/
https://www.youtube.com/watch?v=qB2Fk0KdUuo
https://www.youtube.com/watch?v=qB2Fk0KdUuo
https://www.youtube.com/watch?v=qB2Fk0KdUuo




CRPS Outcome #3: Alberta's education system is inclusive.

School Strategies:

● Continue to have staff members involved in the Divisional School Health Advisory Group (SHAG)
● Continue to be involved with collaborative relationships with community agencies and services 

that provide a wrap around approach to support children and their families
● Continue to have RFTS provide universal, small group, and individual support
● All staff to complete and be knowledgeably in Bully Awareness Training
● Have a students participate in Bullying Awareness Training
● Continue to provide support for staff to create inclusive learning environments for all students - 

through coaching by LST, Reading Intervention Teacher, Lead Learners, Principal, Colleagues and 
through Professional Development Opportunities



2019-2022
CRPS Outcome #4: Alberta has excellent teachers, 
school and school authority leaders.





CRPS Outcome #4: Alberta has excellent teachers, 
school and school authority leaders.

School Strategies:

● The Shared Vision of Instructional Excellence beliefs and affirmations will continue to nurture a 
culture of continuous professional learning through the use of the TEF and the services of the 
Galileo Education Network

● Principal will continue to develop the Professional Practices Competencies for School Leaders 
(Supported by the U of C - NEIL Rounds)

● Support teachers in their Professional Learning Networks (PLN) as they apply and relate the TEF to 
excellence in teaching and learning

● Continue to support capacity building of our Learning Commons and Teacher pedagogy.



2019-2022
CRPS Outcome #5:  The education system is well 
                                               governed and managed.





CRPS Goal #5: 



CRPS Goal #5:



CRPS Goal #5:  The education system is well governed 
and managed

School Strategies:

● Continue to provide a multitude of opportunities for parents to be involved 
in decision making

● Continue to collaborate closely with the School Council
● Continue to increase our communication presence with our parents, our 

community and beyond - website, twitter, facebook, edublogs, newspaper
● Expand partnerships with agencies and services and connect people of all 

ages in order to make our schools the hub of learning in the community



Celebrations 2019/2020



Celebrations 2019/2020




